Jobs Plus Earned Income
Disregard (JPEID)

e Jobs Plus enrollment began January 23, 2019

e Earned income is exempt from monthly rent
increase

e Maintain permanent full-time/part-time
employment

e Qualify for Jobs Plus Earned Income
Disregard (JPEID)

Preparing Hocker & Pleasant Heights
Residents for the Workforce Includes:

e Enroll and complete a job training program(s)

» Maintaining positive motivation and long-
term job security

e Becoming self-sufficient while improving life
style

e Providing for family members

Jobs Plus — Hocker Heights Program
330 North Hocker Drive * Independence, MO 64050

Ann Benson, Program Director
816-836-9200 ext. 348

Jobs Plus — Pleasant Heights Program
210 S. Pleasant St. — Lower Level Office « Independence, MO 64050

Courtnee Myles, Case Manager
816-836-9200 ext. 329

Jobs Plus is an US Department of Housing and Urban Development program.

Jobs Plus

Growing employment
in our community

Hocker Heights & Pleasant Heights

Creating A
Work Culture

”lwspired bg BmpLogmew‘c
and training”



Who We Are Why Jobs Plus Is Needed

About Jobs Plus Hocker Heights and Pleasant Heights
Creating a work culture in a multi- residents workforce opportunities:
generational environment. Successfully
moving people into the workforce with job
skills training and employment opportunities.

Onsite/Offsite Weekly Job Club
Hiring Events - Onsite/Offsite
Workforce Training Program Opportunities

] ] Creating a Work Culture with Jobs Skill
“Jobs Plus team members assisted me with Training and Career Ladder Growth

finding a full-time opportunity. I could not

have achieved this alone.” Jobs Plus Initiative is a four-year workforce
development program to assist Hocker

Heights & Pleasant Heights residents. Residents
Wh at We DO eee Receive Jobs Plus Earned Income Disregard
We ekly Job Club (JPEID) and moyve toward self-sufficiency.

* Prepare for the workforce: Creating A Work Culture To Hocker &

: #%2 L?rfqir(\:/r\}:r?tgin Pleasant Heights Residents, Ages 18-61
& e Career Opportunities

 Interviewing Skills Provid :
 Communication Skills — Soft Skills » Provide supportive resources
» Prepare for the workforce

Jobs Plus Supportive Services: e Creating Job Opportunity for youth
e Onsite Computer literacy
 Onsite/Offsite Financial proficiency Youth Workforce Programs: Ages 14-17

Summer Youth Program
Internships

Resume Writing
Financial Literacy

Transportation Resources

Work Attire Resources

Child Care Subsidy — After-school programs
Education advancement ESL and HiSet



